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He was appointed to the Board as an Independent 
Non-Executive Director on 8 January 2003. He is the 
Chairman of the Audit and Risk Management Committee 
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He is an accountant by profession and a member of 
the Malaysian Institute of Certified Public Accountants 
(MICPA). He started his career with an international 
accounting firm in 1975 and gained membership to 
the MICPA. He then joined a merchant banking group 
in 1980 and for the next thirteen (13) years, held senior 
management positions in the areas of corporate finance 
and corporate banking. Thereafter, he had a short stint 
in a stockbroking group. In 1994, he helped establish a 
commercial bank and served on its Executive Committee 
of Directors until 2001.

He is now involved in some private ventures and is 
an Independent Non-Executive Director of Dijaya 
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54 years of age, Malaysian
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joined Berjaya Group Berhad.  

Currently, he is an Executive Director of Berjaya 
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Berjaya Vacation Club Berhad, Berjaya Group Berhad, 
Berjaya Retail Berhad, International Lottery & Totalizator 
Systems, Inc. United States of America and Cosway 
Corporation Limited, Hong Kong and holds directorships 
in several other private limited companies.
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DATUK SERI AZMAN BIN UJANG

60 years of age, Malaysian
Independent Non-Executive Director

He was appointed to the Board as an Independent Non-
Executive Director on 21 July 2008. He is the Chairman of 
the Nominating Committee and a member of the Audit and 
Risk Management Committee.

He began his 36 years career with Malaysian National News 
Agency (“BERNAMA”) as a cadet reporter in 1971 and was 
promoted to various editorial positions before he rose to 
become Editor-in-Chief in 2004. He was made the General 
Manager of BERNAMA in March 2007 before retiring from 
BERNAMA in June 2008 and subsequently appointed as 
the Editorial Advisor of BERNAMA until June 2009.

DATUK ZAINUN AISHAH BINTI AHMAD

65 years of age, Malaysian
Independent Non-Executive Director

She was appointed to the Board as an Independent Non-
Executive Director on 22 March 2010. She is a member of 
the Audit and Risk Management Committee, Nominating 
Committee and Remuneration Committee. 

She graduated with a Bachelor of Economics degree from 
University Malaya. She began her career and worked with 
Malaysian Industrial Development Authority (“MIDA”), the 
Malaysian government’s principal agency for the promotion 
and coordination of industrial development in the country for 
35 years.  In her 35 years of service, she has held various key 
positions in MIDA as well as in some of the country’s strategic 
council, notably her pivotal role as the National Project Director 
in the formulation of the first Malaysian Industrial Master Plan. 
She was the Director-General of MIDA for 9 years and Deputy 
Director-General for 11 years. Whilst in MIDA, she also sat 
on various committees/authorities at national level, including 
being a member of the Industrial Coordination Act Advisory 
Council, Defence Industry Council and National Committee 
on Business Competitiveness Council, Malaysia Incorporated 
and the National Project for Majlis Penyalarasan Perindustrian 
(“ICC”) before retiring in September 2004.

She was previously a Director of Tenaga Nasional Berhad and 
Malayan Banking Berhad and resigned on 7 June 2004 and 22 
July 2009 respectively.  Currently, she is a Director of Degem 
Berhad, Microlink Solutions Berhad, Scomi Engineering 
Berhad, Pernec Corporation Berhad, Shell Refining Company 
(Federation of Malaya) Berhad and Berjaya Food Berhad. 

The Board of Directors of Berjaya Media Berhad is committed and continued to comply with the principles and best 
practices set out in the Malaysian Code on Corporate Governance (“the Code”) to ensure that the highest standards of 
corporate governance are practised throughout the Group.  

The statement below sets out how the Group has applied the key principles of the Code and the extent of its compliance 
with the best practices throughout the financial year ended 30 April 2011.

A) Directors
(i) The Board

The Group is led and managed by an experienced Board with a wide range of expertise which plays an important role in 
the stewardship of its direction and operations.

The Board meets regularly on a quarterly basis with additional meetings being convened as necessary. During the financial 
year ended 30 April 2011, the Board met four (4) times and the record of attendance of each Director is set out below:-

Directors		                                           No. of Meetings Attended      

Dato’ Robin Tan Yeong Ching	 4/4

Chan Kien Sing 	 4/4

Loh Chen Peng	 4/4

Datuk Seri Azman Bin Ujang 	 4/4

Datuk Zainun Aishah Binti Ahmad	 4/4

(ii) Board Composition

The Board currently has five (5) members comprising:-

- The Chairman (who is Non-Independent Non-Executive)

- One (1) Executive Director

- Three (3) Independent Non-Executive Directors.

A brief profile of each Director is contained in pages 2 and 3 of the Annual Report.

The Executive and Non-Executive Directors, with their different backgrounds and experiences in the field of finance, 
accounting, media and business development made up a balanced and effective Board.  The presence of Independent 
Directors provides objectivity to the Board’s decisions, ensuring that all strategies proposed by the management are 
fully discussed and examined, and take into account the long-term interests of stakeholders, including shareholders, 
employees, customers, suppliers and the various communities in which the Company conducts its business.

(iii) Supply of Information

The Directors have full and timely access to information concerning the Company and the Group.  The Board papers 
which include reports on the Group’s operations, finance and corporate development are distributed to the Directors 
prior to Board meetings.  Notices with relevant agenda are provided in sufficient time prior to Board meetings to enable 
the Directors to obtain further explanation or clarification, if any.

All Directors have access to the advice and services of the Company Secretary and the senior Management staff in the 
Group and may obtain independent professional advice at the Company’s expense in furtherance of their duties.

(iv) Appointment to the Board

The Nominating Committee currently comprises the following members:-	

1. Datuk Seri Azman Bin Ujang – Chairman/Independent Non-Executive

2. Loh Chen Peng – Independent Non-Executive			 

3. Datuk Zainun Aishah Binti Ahmad – Independent Non-Executive		

4. Dato’ Robin Tan Yeong Ching – Non-Independent Non-Executive	

The Nominating Committee is responsible amongst others, for identifying and making recommendations for any 
appointments and re-election of Board members or Board committee members.

(v) Directors’ Training

All Directors have attended the Mandatory Accreditation Programme (”MAP”) prescribed by the Bursa Malaysia Securities 
Berhad (“Bursa Securities”). Apart from the MAP, the Directors have also attended the Continuing Education Programme 
(“CEP”) conducted by various course leaders. The Directors will continue to attend seminars and courses to keep themselves 
updated on regulatory and corporate governance developments, besides enhancing their professionalism and knowledge 
to effectively discharge their duties and obligations.

Statement on  
Corporate Governance
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Details of the training programmes attended by the current Directors during the financial 
year ended 30 April 2011 were as follows:-

Director Seminars / Conferences / Forum

Dato’ Robin Tan Yeong Ching -	� Seminar on Recent Changes to Financial 
Reporting Standards

Chan Kien Sing -	 Malaysian Media Conference 2010
-	 WAN – IFRA Asia Pacific Pte Ltd
-	� Seminar on Recent Changes to Financial 

Reporting Standards
-	� Sustainability Programme: Trading Services  

& Industrial Products

Loh Chen Peng -	� Going Forward: Risk & Reform – Implications for 
Audit Committee Oversight

-	 Key to High Performance Retailing
-	� Seminar on Recent Changes to Financial 

Reporting Standards
-	 Corporate Governance Guide for Directors
-	� Sustainability Programme: Trading Services  

& Industrial Products

Datuk Seri Azman Bin Ujang -	� Seminar on Recent Changes to Financial 
Reporting Standards

-	� Sustainability Programme: Trading Services  
& Industrial Products

-	� Assessing the Risk and Control Environment

Datuk Zainun Aishah Binti Ahmad -	� 2nd Annual Corporate Governance Summit 
2010 (Truth, Lies and Corporate Governance)

-	� Directors’ Continuing Education Programme 
2010:  Malaysian Competition Act, 2010, 
Managing Risk Across the Enterprise, updates 
on listing requirements and recent shareholders’ 
issues and social media and impact on business.

-	� Seminar on Recent Changes to Financial 
Reporting Standards

-	� Sustainability Programme: Trading, Services  
& Industrial Products

 

(vi) Re-election of Directors

In accordance with the Company’s Articles of Association, one-third (1/3) of the Directors 
shall retire from office, at least once in every three (3) years. Retiring Directors can offer 
themselves for re-election. Directors who are appointed by the Board during the financial 
year will offer themselves for re-election by the shareholders at the Annual General 
Meeting (“AGM”) held following their appointments.

Pursuant to Section 129(6) of the Companies Act, 1965, Directors who are over the age of 
seventy (70) years shall retire at every AGM, and may offer themselves for re-appointment 
to hold office until the next AGM.  

B) DIRECTORS’ REMUNERATION
(i) Remuneration Committee

The Remuneration Committee currently comprises the following members:-

Dato’ Robin Tan Yeong Ching – �Chairman/Non-Independent 
Non-Executive	

Loh Chen Peng – Independent Non-Executive

Datuk Zainun Aishah Binti Ahmad – Independent Non-Executive

The primary function of the Remuneration Committee is to set up the policy framework 
and to make recommendations to the Board on all elements of the remuneration and 
other terms of employment of the executive directors.

The determination of the remuneration for the non-executive directors will be a matter 
to be decided by the Board as a whole with the Director concerned abstaining from 
deliberations and voting on decisions in respect of his individual remuneration package.  

(ii) Details of the Directors’ Remuneration

The aggregate Directors’ remuneration paid or payable to the Directors in office 
during the financial year by the Company and the Group categorised into appropriate 
components for the financial year ended 30 April 2011 are as follows:-

Fees 
(RM)

Salaries 
and Other 

Emoluments 
(RM)

Bonus 
(RM)

Benefits-
in-kind 

(RM)
Total 
(RM)

Executive
Non-Executive

-
90,000

90,200
  5,400

5,000
-

-
-

95,200
95,400

Total 90,000 95,600 5,000 - 190,600

Statement on Corporate Governance 
(CONTINUED)

The number of Directors of the Company who served during the financial year and whose 
total remuneration from the Group falling within the respective bands are as follows:-

Range of 
Remuneration  
(RM) Executive Director Non-Executive Director

1 - 50,000 - 3

50,001 – 100,000 1 -

C) RELATIONS WITH SHAREHOLDERS AND INVESTORS
The Board recognises the importance to keep the shareholders well informed of all 
major developments in the Company on a timely basis. The Corporate Communications 
division of Berjaya Corporation Berhad plays an active role in assisting the Company 
with regards to maintaining the Company’s relations with its shareholders and investors, 
among others.

The various disclosures and announcements made to Bursa Securities, inter alia the 
quarterly and annual results, and corporate developments facilitate the dissemination of 
information to the shareholders and investors. The Company also maintains a website at 
www.berjaya.com where shareholders as well as members of the public can access for the 
latest information on the Company.  

The Company provides a platform for dialogue and interaction with all shareholders 
through its AGM. At each AGM, the Board presents the progress and performance of 
the Group’s businesses and encourages shareholders to participate through a question 
and answer session. The Directors and external auditors of the Company are available to 
respond to shareholders’ queries during the AGM.

D) ACCOUNTABILITY AND AUDIT
(i) Financial Reporting

The Directors are responsible for ensuring that the financial statements prepared are 
drawn up in accordance with the provisions of the Companies Act, 1965, and applicable 
financial reporting standards in Malaysia. In presenting the financial statements, the 
Company has used appropriate accounting policies, consistently applied and supported 
by reasonable judgements and estimates.

The quarterly financial results and audited financial statements were reviewed by the 
Audit and Risk Management Committee and approved by the Board before they are 
released to Bursa Securities. The details of the Company and Group’s financial statements 
for the financial year ended 30 April 2011 are disclosed on pages 13 to 29.

(ii) Directors’ Responsibility Statement in respect of Financial Statements

The Directors are required to prepare the financial statements which give a true and fair 
view of the state of affairs of the Group and the Company as at the end of each financial 
year and of their results and their cashflows for that financial year then ended.

The Directors consider that, in preparing the financial statements for the financial year 
ended 30 April 2011, the Group has used appropriate accounting policies and applied 
them consistently and made judgements and estimates that are reasonable and prudent. 
The Directors also consider that all applicable financial reporting standards have been 
followed and confirm that the financial statements have been prepared on a going-
concern basis.

The Directors are responsible for ensuring that the Group and the Company keep 
accounting records which disclose with reasonable accuracy at any time the financial 
position of the Group and the Company and which enable them to ensure that the 
financial statements comply with the provisions of the Companies Act, 1965, and the 
applicable financial reporting standards in Malaysia.

The Directors are also responsible for safeguarding the assets of the Group and hence for 
taking reasonable steps for the prevention and detection of fraud and other irregularities. 

(iii) Internal Control

The Board of Directors has overall responsibility for maintaining a system of internal 
control, which provides reasonable assessments of effective and efficient operations, 
internal controls and compliance with laws and regulations.

(iv) Relationship with Auditors

Through the Audit and Risk Management Committee, the Company has established a 
transparent and appropriate relationship with auditors, both internal and external.  From 
time to time, the auditors highlighted to the Audit and Risk Management Committee and 
Board on matters that require the Board’s attention.

E) COMPLIANCE WITH THE CODE
The Board is satisfied that the Company has, in all material aspects, complied with the 
best practices of the Code during the financial year ended 30 April 2011.

Number of Directors
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FINANCIAL PERFORMANCE 
For the financial year ended 30 April 2011, the 
Group registered a revenue of RM55.7 million, an 
increase of 18% from RM47.2 million in the preceding 
year.  The Group recorded a pre-tax profit of RM9.5 
million against a pre-tax loss of RM4.64 million in 
the preceding year. The turnaround in profitability 
was mainly attributed to the higher advertisement 
income recorded by its principal subsidiary, Sun 
Media Corporation Sdn Bhd, gain on disposal of 
certain quoted investments as well as the receipt of 
dividend income from its quoted investments during 
the financial year.

DIVIDEND
The Board does not recommend the payment of 
dividends for the financial year ended 30 April 2011.

REVIEW OF OPERATIONS 

Sun Media Corporation Sdn Bhd

For the financial year under review, Sun Media 
registered a revenue of RM55.7 million, an increase of 
18% compared with the previous financial year. Pre-
tax profit rose from RM1.3 million to RM8.1 million.

The increase in revenue was mainly attributed to 
the increase in advertisement income due to the 
continuous branding and marketing campaigns 
carried out by the company coupled with the 
newspaper’s strong market appeal built by strong 
distribution reach. 

theSun continues to be the preferred choice of 
readers and advertisers as it delivers top quality news 
in an appealing, concise and easy-to-read format as 
well as providing creative advertising solutions to 
marketers. Its strong content, especially the Telling 
It As It Is style of journalism, has won theSun a loyal 
and growing group of readers, particularly among 
the younger generation and working professionals. 
theSun continues to maintain its lead position with 
a distribution of more than 300,000 copies every 
weekday at 3,200 pick-up points, providing a mix 
of the latest news and current affairs, both from 
home and abroad, including news on politics and 
government, business and society, culture and 
lifestyle, entertainment and sports.  

Over and above the regular content offerings, theSun 
also publishes special pullouts, offering advertisers 
opportunities to select their preferred editorial section 
namely,  education (Education Focus), beauty and 
health (Glow), food & beverage (Gourmet Guide), 
youth (U), etc. The full jacket cover (4-page full wrap) 
and the half cover (2-page half wrap) have been highly 
popular with the advertisers and have become the 
most creative and impactful way to launch or brand a 
product or service. 

During the year under review, theSun set up a full-
fledged business desk bringing in a veteran business 
journalist who set up a team including three senior 
journalists and one junior reporter. The business pages 
doubled from two to four, giving comprehensive 
coverage of local and foreign economic news including 

a page featuring images of 
the week’s major events. The 
expansion of the business 
pages makes the newspaper 
more complete, catering to 
urban professionals.

In an effort to add value to the 
overall content of the paper, 
theSun launched two new 
supplements, Urban Lifestyle 
and Digital Lifestyle, during 
the year under review. It 
is envisaged that the new 
supplements will create new 
opportunities for advertisers, 
thus generating stronger 
revenue. Urban Lifestyle which includes topics 
on health and wellness, property, interior design, 
shopping and holidays, has proven to be popular 
among property developers.

A monthly section on education showcasing post-
graduate courses has also been introduced to meet 
the growing demands of theSun‘s discerning readers, 
which has created yet another avenue for advertisers 
especially from the education sector.

Another prominent change that took place during 
the year under review was the revamping of the 
theSun’s 11-year old website. The website’s name 
was changed from sun2surf.com to thesundaily.my 
and it went live in June 2011. 
With a more breezy look 
and user-friendly features, 
the website is anticipated to 
attract more online readers 
as well as advertisers to utilize 
this website to connect with 
theSun’s online audience. 

During the year under review, 
the company acquired its 
second Krause CtP pre-press 
machine to meet the growing 
advertisement demand. Full 
transformation of pre-press 
from analogue to digital 
system took place in March 
2011 and is expected to 
positively impact theSun’s 
advertising business with 
better quality print productions, time savings, 
reduced equipment and material usage as well as 
reduced manpower and production cost.

FUTURE OUTLOOK AND PROSPECTS
The Malaysian economy achieved a healthy growth 
of 4.6% in the first quarter of 2011 and the growth 
momentum is expected to moderate in the second 
quarter due to supply disruptions from the Japan 
catastrophe, rising inflation fears and pullback in 
commodity prices. However, a rebound is anticipated 
in the Malaysian economy during the second half of 
the year spurred largely by supportive government 
policy measures and implementation of the Economic 
Transformation Programme, which augurs well for 
theSun’s advertising business. 

Editorially, theSun brand holds a 
strong position. The newspaper’s 
popularity is founded on the strong 
market perception of its non-aligned 
independence. Its comprehensive 
content which includes investigative 
reporting and opinion writing is well 
accepted by the sophisticated and 
socially conscious urban readers.  
theSun will continue to build on this 
reputation by further enhancing the 
quality of its news and features, as 
well as the layout designs, to remain 
attractive and relevant to urban 
readers  and advertisers.

Rapid advancement of the digital 
technology and the gaining popularity of the new 
media have created greater opportunities for theSun 
to promote online advertising to its customers. 
theSun’s newly revamped website is an exciting 
avenue for the advertisers to target their message 
and interact with potential customers. 

Armed with a weekday distribution of more than 
300,000 copies nationwide and accompanied by 
well-received editorial content and strong marketing 
strategies, theSun has gained substantial market 
share in both readership and advertising revenue.   
In the interest of ensuring long term sustainability, 
the company is actively building relationships with 
advertisers and is generating relevant and effective 

print and digital marketing solutions 
that support advertisers’ urban 
advertising objectives.

As theSun is driven predominantly 
by advertising for cash flow, it will 
continue to formulate strategies and 
initiatives to adapt to changes in 
customer demand as well as boost 
its advertising sales with innovative 
branding and marketing campaigns.

Barring any unforeseen circumstances 
and taking into account the prevailing 
economic conditions, the Board 
of Directors expects the Group to 
maintain its current level of operating 
performance for the financial year 
ending 30 April 2012.

ACKNOWLEDGEMENTS
On behalf of the Board, I would like to thank the 
relevant authorities, business associates, advertisers 
and advertising agencies for their continued support.

To the management and staff, we appreciate them 
for their dedication, hard work and commitment and 
to our shareholders, we thank you for the confidence 
and support and look forward to your continued 
support and cooperation in the future.

DATO’ ROBIN TAN YEONG CHING

Chairman 
5 August 2011

CHAIRMAN'S STATEMENT

On behalf of the Board of Directors, it is my pleasure to present the Annual Report and Financial Statements 
of Berjaya Media Berhad (“BMedia”) for the financial year ended 30 April 2011.

"�A monthly section on 
education showcasing 
post-graduate courses 
has also been introduced 
to meet the growing 
demands of theSun‘s 
discerning readers, which 
has created yet another 
avenue for advertisers 
especially from the 
education sector."

"�theSun continues to 
be the preferred 
choice of readers and 
advertisers as it delivers 
top quality news in an 
appealing, concise and 
easy-to-read format as 
well as providing creative 
advertising solutions  
to marketers."
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INTRODUCTION	
The Malaysian Code on Corporate Governance requires 
listed companies to maintain a sound system of internal 
control to safeguard shareholders’ investments and 
the Group’s assets. The Bursa Malaysia Securities 
Berhad (“Bursa Securities”) Main Market Listing 
Requirements require directors of listed companies to 
include a  statement in annual reports on the state of 
their internal controls. The Bursa Securities’ Statement 
on Internal Control: Guidance for Directors of Public 
Listed Companies (“Guidance”) provides guidance 
for compliance with these requirements. The Board’s 
Internal Control Statement, which has been prepared in 
accordance with the Guidance, is set out below.

RESPONSIBILITY
The Board has established an organisation structure with 
clearly defined lines of accountability and delegated 
authority. It has extended the responsibilities of the Audit 
and Risk Management Committee to include the work 
of monitoring all internal controls and risk management. 
Its review covers matters such as responses to significant 
risks identified, output from the monitoring process and 
changes made to the internal control systems.

OTHER KEY ELEMENTS OF INTERNAL 
CONTROL
The other key elements of the Group’s internal control 
systems are described below:-

• �Clearly defined delegation of responsibilities to 
committees of the Board and to management of Head 
Office and operating units, including authorisation level 
for all aspects of the business which are set out in an 
authority matrix;

• �Regular and comprehensive information provided to 
management, covering financial performance and key 
business indicators, such as cashflow performance;

• �An internal audit function which assesses the  
effectiveness of the internal control system and 
highlights significant risks affecting the Group; and

• �Regular visits to operating units by senior management.

The system of internal control was satisfactory and has 
not resulted in any material losses, contingencies or 
uncertainties that would require disclosure in the Group’s 
Annual Report.

Statement  
on internal 
Control

AUDIT AND RISK MANAGEMENT 
COMMITTEE REPORT
The Board of Directors of Berjaya Media Berhad is pleased to present the report of the Audit and Risk Management 
Committee for the financial year ended 30 April 2011.

Members and Meetings Attendances

The members of the Audit and Risk Management Committee are as follows:-

Loh Chen Peng – Chairman/Independent Non-Executive Director

Datuk Seri Azman Bin Ujang – Independent Non-Executive Director

Datuk Zainun Aishah Binti Ahmad – Independent Non-Executive Director

The Audit and Risk Management Committee held five (5) meetings during the financial year ended 30 April 2011.  
The details of attendance of the Audit and Risk Management Committee members are as follows:-

Name				          Attendance

Loh Chen Peng				    5/5

Datuk Seri Azman Bin Ujang		  5/5

Datuk Zainun Aishah Binti Ahmad		  5/5

The Deputy General Manager of Group Internal Audit and the Head of Group Accounts and Budgets of Berjaya 
Corporation Berhad were also invited to attend the Audit and Risk Management Committee meetings. The external 
auditors were also invited to attend all of these meetings. The Committee also met with the external auditors without 
the presence of executive Board members and the Management.

SUMMARY OF ACTIVITIES OF THE AUDIT AND RISK MANAGEMENT COMMITTEE 
DURING THE FINANCIAL YEAR ENDED 30 APRIL 2011
The activities were as follows:-

a.	� reviewed the internal audit reports presented and considered the findings of internal audit in the Group’s operating 
subsidiary and associated company through the review of internal audit reports tabled and management responses 
thereof;

b.	 reviewed the external auditors’ scope of work and audit plan for the year;

c.	 reviewed the risk management reports of operating subsidiary;   

d.	� reviewed the unaudited quarterly financial statements and the year end financial statements of the Company and 
the Group and recommending the same for approval by the Board, upon being satisfied that the financial reporting 
and disclosure requirements of the relevant authorities have been complied with. Any significant issues resulting 
from the audit of the financial statements by the external auditors were noted; 

e.	 reviewed the Internal Audit Plan for year 2011;

f.	� reviewed the related party transactions and the circular to shareholders in connection with the recurrent related 
party transactions.

SUMMARY OF ACTIVITIES OF THE INTERNAL AUDIT FUNCTION
The Company does not have its own in-house Internal Audit function.  The internal audit function was outsourced to the 
internal auditors of Berjaya Corporation Berhad, to assist the Audit and Risk Management Committee in discharging its 
duties and responsibilities. Their role is to provide the Committee with independent and objective reports on the state 
of internal controls of the operating units within the Group and the extent of compliance by such units with the Group’s 
established policies and procedures.

The activities undertaken by the Internal Audit Division during the financial year ended 30 April 2011 included the 
following:

1.	 Tabled Internal Audit Plan for the Audit and Risk Management Committee’s review and endorsement.

2.	 Reviewed the existing systems, controls and governance processes of various operating units within the Group.

3.	� Conducted audit reviews and evaluated risk exposures relating to the Group’s governance process and system of 
internal controls on reliability and integrity of financial and operational information, safeguarding of assets, efficiency 
of operations, compliance with established policies and procedures and statutory requirements.

4.	� Provided recommendations to assist the various operating units and the Group in accomplishing its internal control 
requirements by suggesting improvements to the control processes.

5.	� Issued internal audit reports incorporating audit recommendations and management’s responses in relation to 
audit findings on weaknesses in the systems and controls to the Audit and Risk Management Committee and the 
respective operations management.

6.	 Followed up review to ensure that the agreed internal audit recommendations are effectively implemented.

7.	 Presented internal audit reports to the Audit and Risk Management Committee for review. 

For the financial year under review, the Internal Audit Division conducted audit assignments on operating units of the 
Group involved in publication, printing and distribution of daily and weekly newspapers.

The estimated cost for the Internal Audit function in respect of the financial year ended 30 April 2011 was approximately 
RM96,000.
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AUDIT AND RISK MANAGEMENT COMMITTEE 
REPORT (CONTINUED)
TERMS OF REFERENCE OF THE AUDIT AND RISK MANAGEMENT COMMITTEE 

1. MEMBERSHIP

The Audit and Risk Management Committee (“the 
Committee”) shall be appointed by the Board from 
amongst the Directors and shall consist of not less 
than three members and all the Committee members 
must be non executive directors, with majority of them 
being independent directors and at least one member 
of the Committee must be a member of the Malaysian 
Institute of Accountants or such other qualifications and 
experience as approved by the Bursa Malaysia Securities 
Berhad (“Bursa Securities”).

If a member of the Committee resigns, dies or for any 
other reason ceases to be a member with the result that 
the number of members is reduced to below three, the 
board of directors shall, within three months of that event, 
appoint such number of new members as may be required 
to make up the minimum number of three members.

2. QUORUM

A quorum for the Committee shall consist of two 
members and a majority of the members present must be 
Independent Directors.

3. CHAIRMAN

The Chairman of the Committee shall be an Independent 
Director appointed by the Board.  He shall report on each 
meeting of the Committee to the Board.

4. SECRETARY

The Company Secretary shall be the Secretary of the 
Committee and shall be responsible, in conjunction with 
the Chairman, for drawing up the agenda and circulating 
it, supported by explanatory documentation to the 
Committee members prior to each meeting.

The Secretary shall also be responsible for keeping the 
minutes of meetings of the Committee and circulating 
them to the Committee members and to the other 
members of the Board of Directors.

5. FREQUENCY OF MEETINGS

Meetings shall be held not less than four times a year and 
will normally be attended by the Director charged with 
the responsibilities of the Group’s finance and Head of 
Internal Audit. The presence of external auditors will be 
requested if required and the external auditors may also 
request a meeting if they consider it necessary. 

6. AUTHORITY

The Committee is authorised by the Board to investigate 
any activity within its terms of reference and shall have 
unrestricted access to both the internal and external 
auditors and to all employees of the Group. The 
Committee is also authorised by the Board to obtain 
external legal or other independent professional advice 
as necessary.

The Committee is also authorised to convene meetings 
with the external auditors, the internal auditors or 
both, excluding the attendance of other directors and 
employees of the Company, whenever deemed necessary.

7. DUTIES

The duties of the Committee shall be:

(a)	�To review and recommend the appointment of 
external auditors, the audit fee and any questions of 
resignation or dismissal including recommending the 
nomination of person or persons as external auditors;

(b)	�To discuss with the external auditors where necessary, 
on the nature and scope of audit and to ensure 
coordination of audit where more than one audit firm 
is involved;

(c)	�To review the quarterly results and year-end financial 
statements prior to the approval by the Board, focusing 
on:

	 -	 going concern assumption

	 -	� compliance with applicable financial reporting 
standards and regulatory requirements

	 -	 any changes in accounting policies and practices

	 -	 significant issues arising from the audit

	 -	 major judgemental areas

(d)	�To prepare Audit and Risk Management Committee 
Report at the end of each financial year;

(e)	�To discuss problems and reservations arising from the 
interim and final external audits, and any matters the 
external auditors may wish to discuss (in the absence 
of management, where necessary);

(f)	� To review the external auditors’ management letter 
and management’s response;

(g)	�To review any related party transaction and conflict of 
interest situation that may arise within the Company or 
Group including any transaction, procedure or course 
of conduct that raises questions of management 
integrity;

(h)	�To do the following in relation to internal audit 
function:-

	 -	� review the adequacy of scope, functions, competency 
and resources of the internal audit department  
and that it has the necessary authority to carry out 
its work;

	 -	 review internal audit programme;

	 -	� ensure coordination of external audit with internal 
audit;

	 -	� consider the major findings of internal audit 
investigations and management’s response, and 
ensure that appropriate actions are taken on the 
recommendations of the internal audit function;

	 -	� review any appraisal or assessment of the 
performance of the staff of the internal audit 
function;

	 -	� approve any appointment or termination of senior 
staff member of the internal audit function;

	 -	� inform itself of resignations of internal audit staff 
members and provide the resigning staff member an 
opportunity to submit his/her reason for resignation;

	 -	� to monitor related party transactions entered into 
by the Company and its subsidiaries, and to ensure 
that the Directors report such transactions annually 
to shareholders via the annual report;

	 -	� to review and monitor the effectiveness of internal 
control systems and to evaluate the systems with the 
external auditors;

(i)	� To carry out such other responsibilities, functions 
or assignments as may be defined jointly by the 
Committee and the Board of Directors from time to 
time;

(j)	� In compliance with Paragraph 15.16 of the Main Market 
Listing Requirements, where the Committee is of the 
view that a matter reported by it to the Board has not 
been satisfactorily resolved resulting in a breach of the 
Listing Requirements, the Committee must promptly 
report such matter to Bursa Securities.

(k)	�To undertake the following risk management activities:

	� Establishing Strategic Context – Ensuring that the 
strategic context of the risk management strategy 
is complete and takes into account the environment 
within which the Group operates and the requirements 
of all stakeholders and the Board.

	� Establishing Risk Management Processes – Determining 
the overall risk management processes that should 
be adopted by the business units and developing 
appropriate guidelines and policies for implementation.

	� Establishing Risk Management Structure – Ensuring 
a short and long term risk management strategy, 
framework and methodology have been implemented 
and consistently applied by all business units.

	� Embedding Risk Management Capability – Ensuring 
risk management processes are integrated into all 
core business processes and that the culture of the 
organisation reflects the risk consciousness of the 
Board.

	� Establishing Reporting Mechanism – Providing a 
consolidated risk and assurance report to the Board to 
support the statement relating to internal control in the 
company’s annual report.

	� Integrating & coordinating assurance activity – Ensuring 
alignment and coordination of assurance activity across 
the organisation.

	� Establishing Business Benefits – Identifying 
opportunities to release potential business benefits 
through the enhancement of risk management 
capabilities within the Group.

	� Establishing Effectiveness of Risk Management 
Processes – Simplifying and improving the effectiveness 
of existing risk management structures.

	� Managing the Group Wide Risk Management 
Programme – Supporting the implementation of the 
risk management processes within the business.  The 
Committee will act as steering committee for the 
Group Wide Risk Management Programme (GWRM).
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SME  
Solutions Expo

theSun-
MoneyTree 
Financial 
Literacy Camps 

Urban Lifestyle  
(every last Friday of the month)

The breezy, dynamic monthly section captures 21st 
century vibes with its light-hearted yet informative 
articles. Segments include property & interior design, 
digital, wellness, shopping, and leisure & recreation-
-content that highlights the things that make the 
discerning urbanite tick. The section is designed to 
provide a more meaningful and worthwhile experience 
to both readers and advertisers alike. 

5 – 7 August 2010
t h e S u n 
collaborated in 
Southeast Asia’s 
largest SME 
gathering as a 
Media Partner. 
Themed “From 
StartUp to 
IPO” this SME 
Solutions Expo 
2010 saw some 
20,000 business 
owners and entrepreneurs converge in a 3-day event 
featuring 150 exhibitors from financial institutions, IT, 
business consultants to government agencies to name a 
few. This became an ideal platform for all to meet and 
network, exploring new markets and opportunities.

23 November – 9 December 2010
During the year-end term break, theSun collaborated 
with MoneyTree to organize a series of holiday camps to 
benefit our readers. This was to instill good money habits 
from an early age. About 200 excited participants were 
taught about financial literacy. Topics & games centred 
on teaching participants “how-to earn, spend, save and 
invest”.

on TUESDAY
JUNE 14, 2011

Lack of safety culture appalling

By IrENE LEoNg

irene@thesundaily.com

A
m I the only person in Malaysia 

appalled by the sight of parents 

travelling with perambulators on 

escalators when it is obviously a 

dangerous thing to do? In most places where 

escalators are found, a signage is there 

indicating the dos and don’ts including advising 

against using an escalator when you are with a 

baby stroller. But surely it is plain common 

sense why we should never go up or down an 

escalator while with a laden stroller.

Alas, too many Malaysian parents don’t care. 

The safety culture is simply not there—a fact 

that explains why we still see on our roads 

every now and then small children 

unrestrained in cars. 

I can’t recall seeing anyone pushing a pram 

on an escalator the whole year I spent residing 

in Brisbane. I have to say I do find people there 

generally more respectful of rules and other 

people’s rights. Too many Malaysians, in 

contrast, display apathy in their everyday 

behaviour and I do find this tidak apa attitude 

disturbing especially when it involves parents 

who are supposed to be responsible for their 

children’s safety. 

I recall at least three times in my life when 

the escalator I was riding on suddenly jerked to 

a stop. Each time I would have tumbled down if 

I had not held on to the handrail. I can only 

imagine the impact should this happen to 

someone pushing a stroller. 

> Parents should play safe 

and not be oblivious to their 

surroundings

Education that empowers
EDUcATion empowers and parents who 

recognise this would seek ways to provide their 

children with the right education that would 

give them a solid foundation. They would want 

their kids to embark on a journey towards enrich-

ment of knowledge at an early age. 

Indeed children who are empowered with 

knowledge are confident children; they are able 

to excel in their studies and are keen to explore 

new ideas. The Kumon method of learning is 

designed to help children cultivate confidence. 

They become positive about themselves and 

would be well prepared to face future chal-

lenges. 
Kumon stresses on advanced learning 

through an independent learning 

method that enables 

students to study at 

their own pace.  

They begin at a 

level where 

they see good 

results, and 

hence expe-

rience joy 

place with more people around. I managed to 

shake off my pursuer, but to this day I wonder if 

he ever tried it with other kids, and if he ever 

succeeded in carrying out whatever it was he 

had in mind.
In the real world, danger does lurk 

everywhere and parents must prepare their 

children to deal with the ugly situations that 

could arise. What should their child do if they 

were followed by a stranger, or if someone 

were to touch them in a bad way? What are the 

actions they should take? Who should they turn 

to?
Sadly, too many parents are simply too 

careless and indifferent. I even dare say some 

people are not fit to be parents. 

A case in point: I often see two small foreign 

children playing on the fourth floor of my 

condo where the garden and pool facilities are 

located. Yes, it is supposed to be a secure area 

and access is only via a keycard. But for such 

young children to be running wild outside after 

8.30pm is surely not a smart thing. When my 

child was their age (I have since found out they 

are seven), she would already be preparing to 

go to bed. 
It’s disturbing to me that these two fragile-

looking girls were allowed to roam outside 

unsupervised. Anyone with bad intentions 

could easily snatch them away.

I asked the children where their parents 

were the other day. “Upstairs,” one said, while 

the other one mumbled a soft “don’t know”. 

They bolted out of sight when I told them to go 

home and go to bed. And when I inquired with 

the security guard, she started talking about 

how badly kids these days behaved. 

Yes, kids do behave badly these days. But it’s 

the parents who should be hauled up when they 

do.

And, yes, you will never find me on an 

escalator when someone is there with a pram 

because I can imagine the domino effect should 

the pram come hurtling down. I choose to play 

safe and exercise caution, and I make it a point 

to instill these values in my teenage daughter. 

Not surprisingly, my child today shares my 

views where the subject of safety is concerned. 

We both shook our heads in disbelief at the 

sight of a man with a toddler riding on his 

shoulders taking an escalator at a major mall in 

PJ recently. “Height of foolishness,” said my 

daughter, taking the words right out of my 

mouth.  
Parents should remember it is their duty to 

teach their kids about safety. But sadly, it seems 

many Malaysian parents are in need of lessons 

on safety themselves. And it’s not just parents 

with laden strollers. It’s common to 

see small children running up or 

down escalators casually, often 

without holding on to the handrail. 

This lack of concern for safety 

never fails to dismay me. If 

anything untoward were to happen 

to the child, it would definitely be 

negligence on the part of the parent 

or the caretaker present.

Then again, I should not be 

surprised to see careless parents 

everywhere in Malaysia. Just a few 

days ago, I saw two small kids 

poking their heads through the 

sunroof of a car that was cruising 

through the PJ Tropicana area. I 

couldn’t believe my eyes. 

The kids were waving away at 

passing cars like they were on a 

theme park ride!

Sensible parents would not take 

the issue of safety lightly. Better to 

play safe and expect the worst 

could happen if we were not careful 

than to be oblivious to the dangers 

that exist around us. And, yes, there 

are bad elements ever ready to prey 

on our children—we don’t need the 

mass media to tell us that. 

I recall an incident when I was a 

Form One student in Ipoh. Waiting 

for the bus near the Indra Mulia 

stadium, I became the target of a 

driver of a grey car who was 

obviously up to no good. He 

stopped at the bus stop and opened 

his car door, gesturing for me to 

enter. Alarmed, I told myself I 

should quickly get to a less lonely 

spot. But as I walked away briskly, 

he followed me in his car. I broke 

into a run then, heading for a safer 

Better to 
play safe 
and expect 
the worst 
could 
happen if we 
were not 
careful than 
to be 
oblivious to 
the dangers 
that exist 
around us.”

Prams are not allowed on escalators, and 

responsible parents would respect this rule.

and satisfaction as they excel. This creates a 

sense of achievement in learning.

Kumon students are able to progress on their 

own without being specifically taught. They are 

not compared with other students and Kumon 

seeks to develop the skills of each child to bring 

out the best in them.

The centre’s mathematics programme fo-

cuses on the 
development 

of strong    calculation skills and allows students 

to advance beyond their school grade level 

through self-learning. The worksheets used have 

been created to enable students to progress in 

small steps and study at the most suitable level 

for their academic ability.

When children are able to perform ahead of 

their grade level, their self confidence and self 

esteem will grow, and they will enjoy school.  

This should encourage them to improve in their 

school performance.

Sathappan Somasundaram is a fine example 

of how Kumon helps students excel. Not only 

does he excel in his studies; he also does well     

                      
in his favourite sport, 

cricket. His passion for the 

sport began at the tender 

age of five and a year 

later, he started his 

Kumon journey, 

specifically in the 

maths pro-

g r a m m e . 

Through the 

years, he has 

been able to 

shine both in 

school and 

Kumon.

Sathappan sometimes faces difficulties 

working on the Kumon worksheets. But with 

the guidance of his instructor, he has come to 

realise that the key to attaining higher knowl-

edge is through self learning.

At the age of 13, he is able to juggle school, 

Kumon and other activities. And not surpris-

ingly, his mother is proud of his ability to plan 

his schedules independently. Being a head 

prefect in school requires him to manage his 

time well and be self-disciplined. 

Despite a hectic schedule, Sathappan is very 

much involved in cricket as he trains five times 

a week.  Currently a state cricket player, he 

represents Kuala Lumpur, and intends to follow 

in the footsteps of his favourite cricket player, 

Mahendra Singh Dhoni, the captain of the In-

dian national cricket team. 

Kumon offers both maths and English pro-

grammes. The maths programme comprises 21 

levels, while the English programme has 18 

levels. The maths programme focuses on the 

development of strong calculation skills and 

aims to assist students to advance independ-

ently toward upper secondary maths within the 

shortest period possible. The English pro-

gramme is aimed at developing a strong inter-

est in reading and advanced reading compre-

hension ability.

Kumon has to date empowered over 40,000 

students in Malaysia and continues to do so 

through its 200 centres. Parents can seek to get 

their children’s participation in the centre’s free 

trial classes. They can register for this 

before June 16.  The free trial 

classes will be held from June 17 

to 30. Children who register will 

be required to participate in a 

diagnostic test that will be used 

to gauge a starting level that is 

appropriate for them. 

For more information, call 

1800-88-1010 or visit http://

my.kumonglobal.com. 

Confident children are happy 

children as they perform 

better in all environments.
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Zen for zest
By Irene Leong
Irene@thesundaily.com

It was stress and ill health that drove me to attempt to find 
my inner self and introduce healing elements into my life 
a few years ago. I craved comfort and sought respite from 
the energy-sapping realities of modern living but I couldn’t 

possibly run away to seek refuge on some spiritual mountain in 
the Himalayas! 

All I could do was create my own sanctuary: bring some zen 
into my private spaces and go holistic in my approach. I quickly 
grew to love peaceful, spiritual décor. With my old apartment, 
I went overboard, cluttering the living room with indoor 
fountains, celestial figurines, and all things bright and beautiful.

I’ve since learned to tone down and go for tasteful simplicity 
in achieving more balance and harmony. Today, my idea of 
private haven is still personal space beautified by the presence 
of make-believe celestial beings and soft fairy lights, but less 
clutter definitely. Throw in air that is scented with essential oil 
and filled with uplifting, gentle spiritual music, and my scene of 
private spa is complete. 

No doubt many urbanites are like me, wanting peace and 
quiet but knowing they cannot afford to cut themselves off from 
the world completely. People want the conveniences of this era 
of fast food and social networking, but they also long to reconnect 
with their origins and find some inner peace. 

Interior designers know this. At the recent Maison et Object 
design fair in Paris, the experts talked about the need for privacy 
and to be in touch with ourselves. It’s not just about decorating 
with furniture for visual appeal anymore; decorating styles today 
seek to light up the senses and create a wholesome ambience.

Trendwatcher Francois Bernard says interior decoration is 
“no longer about rows of pots and vases”. It has evolved in light 
of our need to be in touch with our emotions.

“Decorating up until now was very visual and memorial—for 
the past 20 or 20 years, we revisited the 18th century, then the 
19th, then the 50s and the 70s, then we started all over again. But 
now design is clearly moving towards something that is more 
about emotions. Sound, electronics, are a full part of this new 
kind of decoration,” he says, referring to the importance of hi-fi 
innovations in our lives. 

The book Interior Trends 2011 by IMM Cologne, says that 
people are questioning what they need to live well, and seek 
“products with personality” that will help bring balance to their 
lives. 

Certainly like suggested by Bernard, we can embrace 
technology and at the same time introduce elements that will 
soothe the senses in helping us achieve clarity of mind. We 

> Decorating styles have 
evolved in light of our need to 
be in touch with our emotions

bY Irene Leong

It is hardly surprising that Balinese style 
architecture and interior design are becoming 
increasingly popular the world over. With 
its cross cultural legacy, Bali inspires 
homeowners out to achieve a sense of 
fecundity in their private spaces. Whether 
it’s the Javanese-inspired water gardens or 
classic pavilions, Balinese themes calm the 
senses and evoke the most romantic of ideas.

The mention of Bali the island conjures 
up mystical images of tranquillity and rustic 
beauty, the perfect antidote to modern life 
stress. And never mind that Time magazine 
recently played up the issue of poor waste 
management in Bali, the island continues to 
draw them in: 2.5 million overseas tourists 
are expected this year, up from 2.3 million last 
year.

There are those who would want to visit 
Bali for the chance to party away into the 
night at such popular tourist stretches as 
Kuta but increasingly visitors are arriving in 
big numbers for a chance to commune with 
nature and for “spiritual enlightenment” 
– because naturally Bali is a hub for yoga 
practitioners.

The Balinese are Hindu, and spiritual 
tourism is supported by the Indonesian 
government, with temple tours and visits to 
traditional healers featuring in most tourist 
itineraries.

Such highlights as the recent Bali Spirit 
Festival have become global events, and 
Elizabeth Gilbert’s best-selling memoir Eat, 
Pray, Love, a journey of self-discovery that 
features a mystical encounter with a Balinese 
soothsayer, has only added to the allure of 
Bali. 

It helps too that yoga has grown in terms 
of global impact; the global yoga industry is 
estimated by the Yoga Journal to be worth 
USD18 billion (RM54.52 billion) and the World 
Health Organisation reports that some 70% 
of the world’s population uses alternative 
medicine.

According to an AFP report, today’s new-age 
yogis “wander the world, staying in luxury hotels 
and preaching to the masses using headset 
microphones”.

Perceptions of yoga have changed thanks 
to globalisation and more open mindsets; it 
is today a social buzz, and is as much about 
keeping fit as it is entertainment. 

Fast-and-furious 21st century lifestyles are 

ironically also making people reassess their 
lives and think spiritual thoughts in their effort 
to improve their quality of life.

A new study in the US reveals that 
more and more American doctors are 
recommending that their patients take up 
yoga, tai chi, meditation, and deep breathing.

More than 6.3 million Americans use mind-
body therapies based on a referral from their 
physicians while another 34.8 million adopt 
these on their own, or so reports a Harvard 
University study published last month.

From America to Hongkong to Bali, 
the focus is on refreshing the spirit in 
rejuvenating the mind and body.

Three days ago at New York’s Time 
Square, yoga and meditation practitioners 
took part in a yoga festival to “find tranquility 
and transcendence in the midst of the urban 
energy of the world’s most commercial and 
frenetic place”.

Likewise in Hongkong two weeks ago, 
Evolution Asia brought together yoga 
enthusiasts worldwide to engage in such 
enlightening sessions as spiritual cleansing 
and body balance.

Indeed, for the restless soul, the world of 
wind chimes, frangipanis and Bali awaits. 

TRAnquIllITY FoR The ResTless … Balinese-
themed resorts such as Four Seasons Resort Bali 
provide the perfect setting for those seeking peace 
of mind in a hectic world. 

Soul-searching Balinese-styleA
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 Urban Parenting  
(every second Tuesday of the month)

The section highlights subjects and issues relevant to 
urban parents keen to ensure their children's growing 
years are as meaningful as possible. Some content may 
be more provocative and critical in tone (for example, 
articles that touch on the lack of safety culture among 
Malaysian parents) while others are simply inspiring 
(single parents sharing their thoughts about raising 
kids, for instance). 

Postgraduate FocuS 
(every last Tuesday of the month)

Highlighting subjects and issues relevant to the 
ever-growing postgraduate market. Articles not 
only highlight various institutions of higher learning 
that provide postgraduate programmes but also 
topical subjects that  would interest the professional 
keen to remain upwardly mobile in the increasingly 
competitive world.

ON tuesday

june 28, 2011

Top 10 careers in Malaysia

A
re current world trends changing 

the job market in Malaysia? The 

impact of globalisation and social 

media has no doubt seen to changes 

in every field and most careers will evolve 

accordingly to go with business and market 

needs. But what are the best careers to 

pursue in Malaysia today? 

Network engineer, sales executive, 

accountant, corporate banker, IT 

consultant… these are among the 10 top 

careers in the country presently. Let’s take a 

look at them.

NetwOrk eNgiNeer

Few jobs in the IT sector can match the 

attractiveness of a career in network 

engineering. Apart from being highly paid, 

good network engineers are constantly 

sought after by the leading IT companies in 

Malaysia because of their specialisations. 

Network engineers who strive to be at the 

top of their game must undertake a certified 

course in networking from a recognised 

institution or organisation such as the MCP 

(Microsoft Certified Professional), MCSE 

(Microsoft Certified System Engineer) or 

CCNA (Cisco Certified Network Associate).

sales aNd marketiNg 

executive
A career in sales and marketing has proven to 

be a lucrative one for many employees, both 

fresh and experienced, for a very long time. 

There is no denying the competitiveness of 

this area of work, but a sales and marketing 

executive who is prepared for the challenges 

that lie ahead will gain invaluable work 

experiences and attractive remuneration—

on top of the commissions which are based 

on sales. The art of communicating is at the 

crux of the profession, therefore it is 

imperative for one to have commendable 

people skills and convincing power. 

accOuNtaNt

Accountants have been in demand for years, 

and will continue to be in the time to come. 

The reason behind this fact is simple: 

accountants are useful to businesses and 

organisations of all sizes. They are the 

interpreters of financial information, which 

is crucial to almost every industry in 

existence in the world today. In Malaysia, 

accountants can strive to attain a 

professional qualification from an accredited 

professional accounting association such as 

the ACA, ACCA or CIMA for an added 

advantage over others.

electrical eNgiNeer/

electrONics eNgiNeer

Electrical and electronics engineers form the 

core of various technology-led companies in 

Malaysia. It comes as no surprise that the 

profession is still largely in demand now, and 

the trend will continue to increase in the next 

several years due to the higher enrolment of 

students into chemical and geological 

disciplines—which in turn is caused by the 

upsurge in the Malaysian oil and gas sector. 

Electrical and electronics engineers who 

possess solid analytical and communication 

skills will have a clear advantage over the 

others. 

Hr executive

Human resource is a highly desired job 

profile, and is a lucrative career path to those 

who possess the right skills set. Every 

organisation hires on a regular basis, 

and the HR department ensures that the 

company continues to attract quality 

human capital to gain an advantage 

over the competition. 

The HR executive 

profession is still very 

popular amongst 

graduates and is seen as 

the best starting point to 

being a HR manager in the 

future.

> it is imperative for one to have commendable people skills and convincing power 
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graduates will be given on-the-job 

training to better themselves, 

especially when it comes to 

perfecting the skills required for 

relationship building with 

existing clients, and marketing to 

bring new clients to the bank.

PetrOleum eNgiNeer

The world continues to depend 

on petroleum as a major source of 

energy, and as such petroleum 

engineers are seen as an 

important asset in the exploration 

and production of oil and gas. 

Involved in almost every stage of 

the process, petroleum engineers 

apply different principles 

(engineering, geology, physics 

and chemistry) to efficiently 

extract this valuable resource 

from the earth.

Source: GTI Media, the world’s 

largest graduate careers media 

and research business with brands 

such as doctorjob, postgradasia, 

and GRADMalaysia. For more 

information, visit gtimedia.asia

sOftware eNgiNeer

Software engineers are constantly designing, 

implementing and modifying software to suit 

the needs of a variety of applications. They 

are at the forefront of technology and play an 

indispensable part in the creation of quality 

software that is reliable yet affordable. The 

computer software engineer profession is 

one of the fastest growing in the region and is 

expected to pave the way for new jobs in the 

2008-2018 decade.

it cONsultaNt

IT consultants provide clients with solutions 

and advice on how to use IT to meet business 

objectives or solve problems. Through their 

services, IT consultants can streamline the 

structure and efficiency of an organisation, 

which in turn enables the organisation to 

function in a smoother and more effective 

manner. IT consultants are in demand in a 

various range of industries, including but not 

limited to MSC-status companies, IT firms as 

well as companies that have their own 

internal IT departments.

telecOmmuNicatiON 

eNgiNeer
Telecommunication is the means of 

communicating through the transmission of 

signals. In today’s world, it is all around us—

from 3G connectivity to streaming videos to 

mobile downloads and so on. 

Telecommunications engineers work behind 

the scenes to keep people connected, 

wherever they are, and are seen as in-demand 

professionals. In Malaysia, new job openings 

are available for fresh graduates within the 

many telecommunications providers 

operating within the country. 

cOrPOrate baNker

Corporate bankers provide financial services 

to the clients of the bank they work for, and 

conduct such activities 

as lending, clearing, 

investing 
deposits or 

organising 

specialist 

products. Upon 

joining, fresh 

Globalisation and new social media 

have seen to changes in the job 

market but the dynamic individual 

will be resourceful enough to remain 

competitive. 

wOu’s mba 
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Ribena

Astro

Guinness Anchor Berhad
JobsDB Fair

Resorts World Mid Valley 
Megamall

January 2011
Ribena paid a visit to theSun, bringing festive cheer with 
“health & wealth in abundance” during the Chinese 
New Year period.

January 2011
Astro paid theSun a courtesy call prior to Chinese New 
Year. They brought along an entourage of dancers 
and singers, complete with God of Prosperity bearing 
angpows and “kum” to signify rolling good fortune for 
the forthcoming Rabbit year.

January 2011
Guinness Anchor Berhad 
brought early Chinese New 
Year cheer to theSun. To 
usher in the Year of the 
Rabbit, they treated theSun 
to a spectacular lion dance 
performance and brought 
goodies along to create an 
air of festivity – their way 
of bringing good tidings 
of fortune 
a n d 
g o o d 
luck for 
the new 
year!

18 – 20 March 2011

This Expo attracted over 75,000 job applications 
nationwide.

theSun was happy to collaborate as Media Partner, for 
the 2nd consecutive year.

This fair provided theSun readers and participants with 
a paperless and seamless process, from registration 
to job application. Jobseekers were given bar-coded 
registration cards which they simply needed to scan 
when applying for a job vacancy. Needless to say, the 
Expo was a huge success. Jobseekers were impressed 
with participating companies and numerous job 
opportunities, while employers were happy with the 
quality of candidates and number of visitors.

April 2011
Resorts World made their annual visit to theSun’s office 
bearing cakes and goodies to share with everyone. This 
was to mark theSun’s anniversary and also to foster better 
ties through the years.

January 2011
Mid Valley Megamall’s visit to theSun was a hive of activity. 
To usher in the year of the Rabbit, client brought in a 
Lion Dance troupe complete with “kum”, good fortune 
goodies and Chinese New Year ornaments bearing good 
tidings for the new year. Client thanked theSun for its 
media support and was glad to maintain goodwill and 
rapport during such an auspicious occasion.

CLIENTS' VISITS TO theSun
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theSun-MAPCU Scholarship  
Fund 2010 

MAPCU Higher  
Education Fair 2011

The first ever scholarship event held 
by theSun. Out of 740 applicants, 49 
ecstatic candidates were awarded 
scholarships totalling RM1.5 million 
from theSun-Malaysian Association 
of Private Colleges and Universities 
(MAPCU) Scholarship Fund 2010.
theSun was more than happy to partner 
MAPCU in its CSR effort, aimed at 
providing deserving students & the less 
fortunate, the opportunity to receive 
quality private education.

22 – 23 January 2011
theSun’s participation in the MAPCU 
Higher Education Fair was a resounding 
success. The Fair saw a turnout of more 
than 20,000 visitors where top-notch 
educational institutes provided visitors 
with ample information on study options 
in the country and abroad.

Everyone Can 
Retire Well 
Conference  
& Exhibition 
13 – 14 October 2010

This initiative saw theSun and Financial Planning 
Association of Malaysia (FPAM) working together 
towards building a platform for theSun readers to learn 
how to improve their financial health status, options 
in retirement, enabling businesses to examine current 
trends and opportunities, simultaneously having the 
means to evaluate and compare business performances 
in the financial industry. 

Topics covered included those related to healthcare 
and social issues. 

Carlsberg
January 2011

Carlsberg decided to celebrate Chinese New Year with grandeur at theSun’s office. A float decorated with various 
symbols of good fortune and happiness themed up with lion dancers and 8 Gods of Prosperity was a sight to behold.

22 January – 24 August 2010

Corporate Social 
Responsibility
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